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A8/11781 Introduced by Bl REAMS

ORDINANCE WO, 56 8 7

AN ORDINANCE approving and adopting collec-
tive bargaining agreements/salary addenda
negotiated by and between King County and

- certain labor organizations; and establish-
ing the effective date of said agreements.

BE 1T ORDAINED BY THE COUNCIL OF KING COUNTY

LABOR ORGANIZATION

Teamsters, Local 882 - Systems Services
Professional & Technical Engineers, Local 17 December
Operating Engineers, Local 286 December

Public Safety Employees, Local 519 -
Rehabilitative Services

(Corrections Officers) December
(Other Personnel) December
Public Safety Employees, Local 519 - December

Non-Commissioned (Public Safety and
Alcoholism Services)

Offset Workers, Printing Pressmen & December
Assistants Union, Local 39

International Brotherhood of Electrical . December
Workers, Local 77 ; '

Service Employees International Union, December
Local 6
Teamsters, Local 174 - Animal Control December
Teamsters, Lbcal 882 - Courthouse December
Washington State Council of County and December
City Employees, Local 1652 - Medical
Examiners

and by this reference made a part hereof negotiated by and

between King County and the following labor organizations:

31,

31,

31,
31,

31,

31,

31,

31,
31,
31,

Proposed N(él?‘: ' b “‘ = 605

SECTION 1. - Approval and adoption is hereby made of the

collective bargaining agreements/salary addenda attached hereto

'CONTRACT EXPIRATICN DATE
December 31, 1982
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SECTION 2. The effective date of the agreements/salary
addenda set forth in Section 1 herein shall be January 1, 1981.
INTRODUCED AND READ for the first time this B+ day

of ‘ , 1981.

/——-\ ’ .
PASSED this A 0T day of AW/(,&W , 1981,
- ¥

vV

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON .

-~

ATTEST:

o~

-
—

/;;1~¢2; é5:§2éa¢ﬁ.,

APPROVED this /

King CoUnty Executive (]
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SUMMARY OF REHABILITATIVE SERVICES
CONTRACT CHANGES for 1981

CARTICLE I - No change
ARTICLE IT - No change
ARTICLE III - No'change
ARTICLE - Mo change

ARTICLE V - Add new section as follows:

VACATION SCHEDULING

" Vacation preference requests for a perioitbeginning April 1

and ending the following March 31 must be received not later than
the March 1 preceding the twelve (12) month period during which the
vacation is being requested in order to receive scheduling preference.
' Vacation pref@rencé requests shall be granted based upon sentority
within each shift, squad, or unit, provided that essential facility
operations are properly staffed at all times. Employees shall be
advised by April 1 regarding approval or disapproval of their
requests.‘ , ' :

Vacation requests received after March lst shall be considered
and approved on the basis of date of request. EMpZoyees shall be
advised within thirty (SO)Idays of the date of the request as to
approval or disapproval of the request;

Employees who are transferred imvoluntarily, and who have
already had their vacation requests approved, will be allowed to
retain that vacation period regardless of their seniority within the

shift, squad, or unit to which they are transferred.

Resolved Union item #9, Agreed on 12/3/80

ARTICLE VI - Add complete new Article as follows:
SICK LEAVE |

Section L. Every employee in a regular full-time or regular
part-time position shall accrue sick leave benefits at a monthly rate
equal to .00384615 times the normally scheduled annudl hours of the
employee’s position; except that sick leave shall not begin to accrue
unfil the first of the month following the month in which the employee
commenced employment. The employee is not entitled to sick leave if
not previously earmed.

~ As an exzample of the above formula, an employee whose annuaivwork
séhedule 18 2080 hours shall.-acerue sick leave monthly at the rate of

. 00384615 times 2080, or eight (8) hours per month.



Section 2. Sick leave shall, in accordance with RCW 41.48.12-180,
be paid on account of the employee’s illness énd excluded as taxable
wages undeerederaZ 0ld Age and Survivor's Insurance (0ASI) and in
aceordance with Seetion 209(b) of tﬁe Social Security Act. Employees
are eligible for payment on account of illness for the following
reasons:

a) Employee illness;

b) ancompensable injury of an employee (e.g., those injuries
generally not eiigible for worker's compensation payments); |

c¢) Employee disability due to pregnancy or childbirth;

d) Employee exposure to contagious diseases and resulting

quarantine;

e). Employee keeping medical, dental, or optical appointments.

All other leaves of absence with pay shall not, in accordance
with Social Security law and regulations, be excludable as taxable

wages under OAST.

Section 3. No employee shall earn sick leave credit during a
month when the employee is dbsent without pay more than three (3)
working days (24 hours), provided, however, that discipline resulting
in suspension not exceeding tenm (10) working days shall not serve to

reduce sick leave credit.

Secfion 4. Every regular, part-time employee shall receive sick
leave benefits propoftionate to the employee's regular work day. For
éxample: If a par#«time employee normally works four hours per day
and the departmeht’s ﬁormal work day is eight hours, the employee will

receive four hours of sick leave benefits for the month.
- Section 5. Extra help employees receive no sick leave benefits.

Séction 6. After six months of full-time service, a regular

- employee may, at management's discretion, be permitted to use up to
one-half bf his/her_accruing vacation (5 days) (40 hours) as anv
essential extension bf used stck leave. If an employee does nof work
a full twelve (12) months, any vacatioﬁ credit used for sick leave must

be reimbursed to the County upon termination.

Section 7. Sick leave may be used in one-half hour increments

at the discretion'of management.



Section 8. There shall be no limit to the hours of stck leave

acerued by an employee.

Section 9. Management is fesponsible for the proper administration
of this benefit. A doctor's certificate verifying illness or inability
to perform work may be required of an employee for any sick leave use
when the County has cause to believe there has been an abuse of sick
Leave. The County will make a reasonable effort to notify an employee
prior to his/her return to bork that a doctor's certificate will be

required.

Section 10. S@parafion from King C&unty employment, except by
retirement or reason of temporary lay-off dﬁe to lack of ﬁork of
funds, shall cancel all sick leave currently accrued to the employee.
Should the empZoyee resign in goéd standing and return to the County

within two years, accrued sick leave shall be restored.

Section ll. Sick leave because of an employee's physical
incapacity will not be approved when the injury is directly traceable

to simultaneous employment other than with the County of King.

éection 2. King County will reimbﬁrse those employees who have
at least five (5) years service and retire as a result of length of
service of who terminate by death, twenty-five percent (25%) of their
unused, accumulated sick leave to‘a mazimum of thirty (30) days. ALL
pdyments shall be made in cash, based on the employee's base rate as
set forth in Addendum "A", and there shall be no deferred sick Zéave

reimbursement,

Section 13. In January of each calendar year, employee sick

leave usage wiZZ:be feviewed. Regular, full-time employees who have
used sixteen (16) or less hours of sick leave in the preceding calendar
year shall be‘rewarded by having sizteen (16) additional hours credited
té their vacation account. Employees who have used more than sixteen
but less than fhifty—three (33) sick leave hours shall have eight (8)

- additional hours credited to their vacation account. The additional
vacation credits specified herein shall not affect accrued sick leave

amounts.

Seétion'i4. Employees injured on tﬁe job carmot stmultaneously
collect sick leave and worker's compensation payments greater than net
regular pay of the employee.
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Section 15. Family Care and Death.

a. Regular, full-time employees shall be entitled. to three (3)
 days (24 hours) of bereavement leave a year duev to death of a member
of the employee's immediate family.

b. Regular, full-time employees who have exhausted their bereavement
leave, shall be entitled to use sick leave in the amount of three (3)
days (24 hours) for each instance when death occurs to a member of the
employee' s flmmediate family.

e. Three (3) sick leave days of absence (24 hours) _from‘ the job
may be granted per occurrence to an e’mpZ?yee due to a requirvement to
care for immediate family members who are seriauslg tll. No more than
stx (6) days of sick leave may be used for thié purpose per calendar
yeaf. Written verification for family care sick leave may be requested
by management.. T f' requested, this verification will include: 1) nature
anci severity of illness or injury;» 2) relationship of immediate family
member; and 3) a statement indicatir_zg that no other person is available
and/or capable of providing care for the ill or injured family member.
Tn addition, family care sick leave shall be approved for accompanyiﬁg
or transporting immediate family members to and from a hospital or to
medical or deﬁtal appointments, providing the immediate family member
753 a minor child, .is infirm, or cannot Areaso.nably get to and from the
&ppointment without the employee's aid. Up to one day's absence may
be authorized for a male employee to be at the hospitaz on the day of
the birth of his child.

d. In cases of family ccire where no sick leave benefit exists,
the employee rﬁay be granted leave without pay.

e. In the apprat'Lon in any of the foregoing provisions, when .
a hoszay or regular day off falls mth'm the preseribed period of

absence, it shall not be charged against sick leave acerual.

Section 16. Immediate Family. Immediate family is comstrued to
hem persons related to an employee as follows: grandmother, gra:zdfdthér,
moz’;hér, father, husband, wife, son, daughter, legally adopted child,
br’obt'her, sister, gz_ﬂandchild, and any persoms for whose fimciél or

phyéical care the employee is principally responsible.

Section 17. Beginning January 1, 1981, all Corrections Sergearts,

Officers and Security Aides shall be provided a maximm of fifteem (15)



days of "special” sick leave. In accordance with current King County
.policy, this sick leave sh&ZZ be usedvonly to supplement the employeé’s
Industrial Insurance benefit should the employee be injured on the
‘job. This "special” sick leave amount shall not be used until the
employee’s Pégular sick leave account has been exhausted.

Resolved Union items #2, 4, 10, 28
Agreed on 12/3/80 '

ARTICLE VII - Change per final agreement

ARTICLE VIIT - Add the following underlined. changes:
Section 1(a). Correctiqﬁs Officers, Sécurify Aides and Clerical
personnel assigned tovthe Jail shall be patd a% the rate of time-
and—one-haZfI(Z%J fbr all hours worked in exzcess of their normal

etght-hour shift, inclusive of a_one-half (%) hour lunch period, |

or forty in one week.
Section 1(b). ALl other employees shall be paid at the rate of
tiﬁe—andLone4haZf (%) for all hours.wopked in excess of eight (8)

hours a.day, exclusive of lunch period, or forty in one week.

Section 2. A minimum of two (2) hours at the overtime rate shall

be _allowed for each callout. Where such overtime exceeds fwo (2)

hours, the actual hours worked shall be allowed at the overtime

rate. The actual hours worked shall be computed from the time the

officer leaves home until the time the officer returns home, such

time to be computed using the most direct route available. The

provisions of this sectiom ap?Zy only when an officer, without

prior notice, is required to returm to work during a time he/she

is not scheduled to work. This does not inelude overtime, meetings,

and_training sessions requiring a returm to work, provided that

officefs who are assigned to a shift in which the majority (Z.e., five

(5) hours) of the working hours fall between 11:00 p.m. and 7:00 a.m.

shall receive "call out” pay for meetings and/or training sessions.

If”the scheduled or unscheduled overtime is worked immediately prior

to the normal schedule shift, overtime shall be paid according to

Section l(a) herein and the regular'shif% shall be compensated at

the regular rate. Similarly, if an officer is required to work




beyond his or her scheduled shift, overtime shall be paid as per

Seetion Lla).

Section 8. ALL overtime shall be authorized by the Department

Director or his designee in writing. Saturday and Sunday work is not

overtime when it is a reqularly scheduled work day.

Section 4. The following subsections depict the minimum compen—

sation for court appearances, pre-trial hearings, or conferences. Any

additional time beyond the minimums will be compensated at the overtime

rate.

a. If the session starts less than two (2) howurs before or

&

after the shift, it will be considered a shift extension for court.

Officers will be compensated for the amount of time spent before or

after their shift.

b; If the session starts two (2) or more hours before or after

the shift, compensation will be for a minimum of four (4) hours at

time—and-one—half.

e. Offiéers on scheduled furlough.and subpoened for court or

called in for court-related hearings, shall receive a minimum of four

(4) hours overtime at the rate of time-and-one-half their regqular rate
of pay.

d. Officers who are called in for court while on their vacations

shall be placed on a regular, i.e., straight time, pay status and com-

pensated for a full day's pay. In addition, their vacation acerual

shall be credited with an additional vaéation'dby.

Section 5. The current King County mileage rate will rot be

paid for attendance at King County Courts.

jpgy Section 6. If any provision of this article conflicts with

minimunm_standards established by RCW 49.46 then that provision shall

be _automatically amended to provide the minimum standards.

Section 7. For the purpose of calculating overtime compensation, _

| an_employee's work week shall be defined as beginning with the first day

of work af%ef a fuflough day and continuing for a total of éeven (7)

consecutive days. Also, the work day shall be defined as beginning with

the first hour ofiwork qnd continuing fbr a_total of twenty-four (24)



consecutive hours.

Section 8. Employees required by the Jail Commander or designee

to remain _at their residence or be available for contact by phone will

 be_considered to be on "standby"” and shall be compensated on the basis

of fifty percent (50%) of their normal straitqght time pay.- If the

employee is called back to work the off-duty standby pay shall céase

at_that time. Thereafter, normal overtime rules shall apply.

Section 9. In lieu of overtime pay, an employee may request

compensatory time at the rate of time-and-one-half for each hour of

overtime that was worked, PROVIDED: all comp time must be_authorized

by Division management. Urder normal conditions the following

conditions will apply to the use of comp time:

a) A maximum ofbeiqhty'(BO) hours may be accrued.

b) BEmployees will not be allowed to take comp time if their

wnit is below minimum manpower and _their absence must be

covered by calling another employee in on overtime.

e) Aécrued comp time may be patd off at the time-and-one-half

rate at the discretion of management.

Management's decisions in the application or granting of comp time shall

not be subject to tha provisions of Article XII Grievance Procedure.

Resolved Union Items #7, 8, 16, 17, 23 & 25
Item #8 agreed on 10/7/80
Items #7 & 25 agreed on 10/29/80
Items # 16, 17 & 23 agreed on 12/3/80

ARTICLE IX - Add the fo]]ow?ng underlined changes:
Section 1l(a). The workiﬁg.hours of Corrections Officers, Security
Aides &nd Clerical personﬁel assigned to the Jail shall be the equivalent
of forty (40) hours ?er week. |
Section 1(b). The working hours of all other employees shall be

the equivalent of thirty-five (35) hours per week.

Section 2. The establishment of reasonable work schedules and
starting times is vested solely within the purview of department management
andqmuy_be changed from time to time provided a two (2) week prior notice
of change is given, except in those circumstances over which the depart-

ment canrot exercise control, PROVIDED: the required two (2) week
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notification period shall not commence until the employee has recetved

the verbal or written notification of the proposed change.
In the exercise of this prerogative, department management will
establish schedules to meet the dictates of the workload, however,

nothing contained herein will permit split shifts.

Section 3. If any probision in this article shall conflict
with the mintmun standards.of RCW 49.46, then that provision shall

be automatically amended to conform.

Section 4. With management approval, work schedules may be
altered upon written request of the employee.

Resolved Unfbn Item #31
Agreed on 10/29/80

ARTICLE X - Change per final agreement

ARTICLE XI - Add the following underlined changes and new sections:

Section 2. All employees who have been authorized to use their
own transportation on County business shall be reimbursed at the rate

of eighteen cents (18¢) per mile, provided that, should the County

Council increase (by ordinance) the miledge rate above eighteen cents

per mile, then the rate in this contract shall be increased to the

same rate.

NEW SECTION 8. Employees who are injured or temporarily disabled

shall be alloved to work in a "light duty" status if possible while
récuperating from such'injuﬁy, provided said "light duty" must be

approved by the Jail Commander.

NEW SECTION 9. King County will adhere to the Career Service

Administrative Guidelines when conducting promotional examinations for
Sergeant and will provide sufficient advance notice of such examinations
to the Union so that the Union can submit suggestions and comments

regarding the content and format of said examinations.

" NEW SECTION 10. Any/all employee files, éxcept the "background"

file, shall be available for review upén request during normal business
hours. No information will be placed in these files without the employee’s

prior knowledge.



NEW SECTION 1ll. An employee required by law to serve on jury duty

shall continue to receive salary and shall be relieved of regular duties
for the period of time so assignéd to jury duty. The fees, exclusive
of mileage, paid by the Court fbf Jury duty shall be forwarded to the
Comptroller.

When an employee is.ﬁotified to serve on jury duty, he/she will
inform his/her immediate su?efvisor as soon as possible, but not later
than two (2) weeks in advance, fegarding the dates of absence from
regular duties. The supervisor will ensure that the employee is relieved
of regular duties a minimum of sizteen (16) hours prior to the time of
reporfing for jury duty. .

When the total required assignment to juré.duty has expired, the
employee will returnm to regular dutiés, PROVIDED: there must be a minimum
of sizteen (ZG)lhours between the time the employee is dismissed from
Jury duty and the time he/she must report for regular duties.

Bl 0 Aee = -udom )Y

NEW SECTION 12. All special assignments except that of Training

Officer and Purchasing Officer, shall be rotated on a regular basis and
in no case will special désignments exceed‘two years except in a bona
fide emergency situation. Advance notice éf openings in special assignment
shall be posted and all interested officérs will be allowed to apply. The
factors that will be considered in selecting officers for special assign-
ments will include; seniority, Jjob performance, supervisory recommendations
and special expertise. The Division Commander shall have final approval
of all special assignments.

Special assignments are defined as any assignﬁent other than the
normal iotating shift assignments, e.g., Court Detail, S.I.P. Officer,
Committment Offfcer, classification committee, work release and health &

welfare.

NEW SECTION 13. Notice of special schools and training opportinities

will be posted and all interested officers will be allowed to apply. The
factors that will be considered in selecting officefs for spectal schools
and/or training'opportunities will include; sentority, job performance,
supervisory reqommendatioﬁs and.special expertise. The Division Commander

shall have final approval of all selections for special schools and



training opportunities.

Resoived Union Items #11, 14, 21, 27, 30 & 36
Item #11 agreed on 9/11/80"

Item #36 agreed on 10/7/80

Items #21 & 27 agreed on 12/3/80

Items #14 & 30 agreed on 12/9/80

ARTICLE XII - Add the following new and/or renumbered sections:

NEW SECTION 4. No employee may be discharged, suspended without

pay, or disciplined in any way except for just cause. If a grievance
18 filed, disciplinqry action will not be executed until the conelusion

- of Step 4 of the Grievance Procedure. In those instances where disci-
plinary action is based on reasonable evidence of the commission of
a crime, or the proposed discipline involves termination of the employee,
Step 4 of the Grievance Procédure will be initiated immediately, and
the Peféonnel M&nagér'or his designee shall convene the appropriate committee
within five (5) working days‘of the date the employee is accused of the

violation or is relieved of duty.

NEW SECTION 5. No employee may be suspended without pay unless

he/she has first received one (1) written reprimand relating to his/her
previoﬁs‘mork or conduct. No employee may be discharged unless he/she
has first recéived a suspenston relating to his/her previous work or
conduct. ALL previous disciplinary'action in an employee's record may
be evaluated and considered in a disciplinary actiom.
The following chart illustrates the disciplinary options available:

The option selected will depend upoﬁ the Department's assessment of the

- severity of the inf?actién;

1) First Offense . Verbal reprimand
o - Written reprimand

2) Second Offense Verbal reprimand
Written reprimand
Suspension

3) Third Offense Verbal reprimand
' Written reprimand
Suspension
Discharge

NEW SECTION 6. The aforementioned Section & shall not apply if a

Department investigation results in sustained charges in any of the following

categories:
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(a) Making false or fraudulent statements or inducing
oihers to do so.

(b) ,Convictioﬁ of a felony or an inherently dangerous misdemeanér
as defined in R.C.W. 9.41.025(4).

(c¢) Taking or giving a bribe or "payoff" in any form.

(d) Willful, wanton and excessive or unnecessary use of force
against any person.

(e) Intoxication while on duty; pertaininé to alcoholic
beverages and/or drugs.

(f) Intoxicatﬁon while off duty which results in a eriminal
conviction. : .

Q?) Continued abseﬁce from duty without Zéave.

(h) Willful violation of the rules and regulations of the
Department or the Career Service rules.

(i) Willful violation of any lawful and feasonable regulation,

| order or directién made or given by a supertior where such
violation has amountéd tolinsubordination or serious breach
of proper discipline or has resulted in loss or injury to
the County of public.

(§) An attempt to induce any employee of the County to commit
any illegal act or act in violation to any lawful or reasonable
Department'fegulations.

(k) Failure to cooperafe in Department invéstigation.

(1) Accepting from any person any gratuity; fee, commission, loan,
rewvard, or gif% whatsoever, for services rendered incident to
dﬁty_as a County empZoyee; except such rewards as may be

approvéd by the appropriate Department Director.

NEW SECTION 7. All newly hired and promoted employees must serve a
probationary period as defined in the Administrative Guidelines for the
Career Service. As the above guidelines specify thdt the probatiaﬁary
period is an extension of the hiring process, the provisions of this Article
wiZZ not apply to employees if they are discharged during their initial
‘probdtionary period for not meeting the requirements of the classifiecation.
Grievanéeé brought by probationary employees involving issues other than

discharge or demotion'may be processed in accordance with this Article.
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RENUMBERED SECTION 8. Inasmuch as this is an Agreement between

the County and the Union, no individual may, without Union concurrence,
make use of the provisions of this Article.

Resolved Union Item #13 and County
proposal ve: probationary discharge.
Agreed on 12/3/80.

ARTICLE XIII - No change
ARTICLE XIV - No change
ARTICLE XV - No change
ARTICLE XVI - No change
ARTICLE XVII - No change

ARTICLE XVIII - Add complete new Article as Tollows:

Reduction-In-Force

© SECTION 1. Employees laid off as a fesult of a reduction in

force shall be laid off according to seniority within the Corrections
Division and chssification,vwith the employee with the least time being
the first to go. In the evént tﬁere are two brimore employees eligible
for layoff within tﬁe Corrections Division with the same cZassifieation
aﬁd seniority, the Division Manager will determine the order of layoff
based on employee performance, PROVIDED: no‘regular or probationary

~ employee shall be Zéid off whﬁle there.are extra help employees serving
in the class or position onba full-time basis for which the regular or

probationary employee is eligible and available.

SECTION 2. In Z{eu of layoff, a regular or probationary employe;
may reqdést, and éhaZZ be granted, demotion to a position in a lower
- classification fbrmerly held within the Corrections Division, thereby
filling the position (i.e., bumping) held by the employee with the
least seniority in the lower classification; provided that the employee
vrequesfing demotion (i.e., exercising his/her'righf to bump) has more
sentiority in the Corrections Division than the employee who is being

bumped.

SECTION 3. The names of laid off employees will be placed in

inverse order of layoff on a Re-employment List for the classification
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previcusly occupied. The Re-employment List will remain in effect for
a maximm of two years or until all laid off employees are rehired,

whichever occurs first.

Resolved Union Item #12
Agreed on 10/7/80

“ARTICLE XIX =~ Change per final agreement

In addition to the above listed contract changes it was agreed that
the following 1anguage would be incorporated into tﬁe Standard Operating

Procedures:

EMPLOYEE RIGHTS

If an employee becomes the subject of an administrative
investigation he/she shall be notified immediately in writing when
the status of the investigation changes from one of a general nature

on one in which the employee is specifically accused of wrongdoing.

If accused of wrongdoing, the employee(s) shall be provided

the following information in the written notification:

(a) The date(s) the alleged inciéent(s) oceurred.
(b) The specific nature of the alleged wrongdoing ineluding

the rule or regulation violated.

The employee shall have the opportunity tb respond in writing
to any aZZegatibniwithin five (5) working days of said notification.
~ If an employee, while on duty, becoﬁes the vietim of a criminal
act(s) committed by an inmate(s) he/she shall not be precluded or dis-
couraged by the Department from filing criminal charges against the
iﬁmate(s). |

Resolved Union Item #30
Agreed on 12/9/80
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